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In  1974,  the  Aray  Research  Institute  (ARI)  developed  an  18-ltea 
questionnaire  dealing  with  attitudes  toward  women  In  the  Army.  The  work 
was  based  on  an  Army-wide  sample  of  male  and  female  officer  and  enlisted 
personne 1 < 

From  the  18-ltea  questionnaire,  a  7-ltea  short  fora  was  refined. 
Results  Indicated  that  women,  both  officers  and  enlisted,  were  more 
contemporary  and  less  traditional  than  their  respective  male  counter¬ 
parts  In  tholr  attitudes  toward  woaen  In  the  Aray. 

Scores  of  men  and  women  on  the  7-ltea  scale  significantly  differed, 
while  on  the  other  hand,  mean  scores  between  officer  and  enlisted  person¬ 
nel  did  not  significantly  differ,'* 

In  1975,  as  part  of  a  larger  research  effort,  this  7-ltea  question¬ 
naire  was  administered  to  male  and  female  ROTC  cadets  attending  Advanced 
Suaaer  Camp.  The  present  paper  presents  some  preliminary  results  of 
this  questionnaire  administered  at  Ft.  Riley,  KS,  one  of  three  ROTC 
Advanced  Camps. 


METHOD 


SAMPLE 

A  total  of  865  usable  questionnaires  were  obtained  from  the  Ft.  Riley, 
K5  Advanced  Suaaer  Camp.  Of  these,  781  were  from  males  and  82  were  from 
females.  Of  the  respondents,  697  were  white,  152  were  black  and  16  were 
"other."  For  purposes  of  the  analysis  by  race  of  cadet,  the  16  "others" 
were  dropped  and  only  those  questionnaires  Identified  as  being  from  white 
or  black  cadets  were  used.  Most  cadets  sampled  were  entering  their 
senior  year  in  college  and  had  contracted  to  take  Military  Science  IV 
(MS  IV)  as  well  as  being  obligated  to  at  least  a  two-year  tour  of  active 
duty  following  cossalsslonlng. 


Woelfel,  J.  C.,  Saveli,  J.  N. ,  and  Colllna,  B.  A  prellalnary  veraion 
of  a  scale  to  aeasure  aea-role  attitudes  In  the  Aray,  ARI  Research 
HeaoranduB  76-3,  February  1976, 
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I’ROCEOLRES 

ROTC  Advanced  Canp  !■  a  alx-week  aunraer  camp  designed  to  almulate 
the  ntlitary  environment.  Cadets  are  trained  and  tested  in  various 
areas  of  tactics,  leadership  and  physical  endurance.  Peer  ratings, 
in  wtiich  platoon  members  evaluate  all  other  members  of  their  platoon 
on  leadership  potential,  are  also  collected,  usually  during  the  fifth 
week. 


Immediately  following  administration  of  peer  ratings,  the  7-item 
Wouen  ir.  the  Army  questionnaire  was  administered.  This  questionnaire 
was  self-administered  with  respondents  marking  their  response  choices 
on  IBM  answer  sheets. 


A:iAl.YSIS 

Two  basic  analyses  were  conducted:  one  was  based  on  respondent's 
sex  and  the  other  on  respondent's  race.  Means  and  standard  deviations, 
as  well  an  percentage  of  respondents  choosing  a  given  alternative,  %fere 
c-wnputed  for  each  item.  Item  intercorrelat it  .'.s  were  also  calculated. 

All  responses  ««ere  reflected  so  that  directionality  was  maintained, 
with  a  low  score  Indicating  a  more  conservative  attitude  toward  women 
in  the  Army  and  a  higher  score  reflecting  a  more  contemporary  viewpoint. 


Rrsn.TS  AND  DISCUSSION 


MACES  AJID  FEMALES 

Table  I  presents  the  item  means,  standard  deviations  and  t-test 
results  for  all  variables.  Table  2  presents  s  more  complete  and  descrip¬ 
tive  breakdown  of  item  response  patterns  by  presenting  the  percentage  of 
each  item-alternative  and  the  results  of  testing  for  differences  between 
these  percentages. 

Consistent  differences  In  response  patterns  emerged  with  women  much 
leas  traditional  In  their  attitudes  toward  women  In  the  Army  than  their 
male  cohorts.  That  la,  on  every  Item  women  answered  In  less  traditional 
mi>des  than  males.  They  felt  that  women  coensanders  would  get  respect 
from  males  In  their  units,  thst  woiwn  would  be  as  good  frontline  soldiers 
as  males,  and  that  women  make  good  bosses. 

Women  generally  thought  that  the  effectiveness  of  the  Army  would  not 
be  changed  by  Increasing  the  number  of  qualified  women  In  cither  command 
positions  or  In  combat  units.  However,  on  both  those  items,  a  signifi¬ 
cantly  larger  percentage  of  women  than  men  felt  that  such  Incresses 
would  enhance  the  effectiveness  of  the  Army. 
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Significantly  more  women  than  men  felt  that  the  Army's  mission 
would  be  carried  out  best  by  sharing  equally  the  tasks  and  responsi¬ 
bilities  Involved.  In  general,  female  cadets  saw  the  Inclusion  of  more 
women  In  the  Army  as  nut  changing  the  Army  environment  or  changing  the 
overall  effectiveness  of  the  Army. 

Men,  on  the  other  hand,  appeared  more  apprehensive  about  the  effects 
of  additional  women  on  the  traditionally  all-male  environment. 

Table  3  presents  the  Intercorrelation  matrix  of  item  responses  for 
males  and  females.  Correlations  for  males  t#ere  significantly  different 
from  aero  at  p  <  .0%.  For  females,  only  seven  correlations  were  not 
significantly  different  from  >ero;  these  seven  are  underlined. 

An  Interesting  pattern  can  be  picked  out  of  these  correlations,  the 
key  for  which  Is  the  first  item  ("women  commanders  will  not  get  respect 
.  .  .  .")  and  the  sixth  one  (women  don't  make  good  bosses  ...  ."). 

The  former  question  correlates  only  with  the  latter  Item.  Of  the 
insignificant  correlations,  all  seven  arc  associated  with  these  two 
questions,  which  themselves  correlate  substantially. 

These  Items  may  be  reflecting  a  more  general  dimension  undisclosed 
by  male  respo-ses  pertaining  to  acceptance  of  women  In  supervisory/ 
managerial  positions.  Women  may  perceive  these  Issues  as  unrelated  to 
questions  of  «M>mcn  In  the  Army,  or  women  In  combat. 

Men  do  not  appear  to  discriminate  along  these  discrete  dimensions 
but  respond  in  a  global  manner  to  the  stimulus  word  "women"  and  to  the 
concept  of  "women  In  the  Army." 

Future  users  of  this  questionnaire  should  probably  factor  analyte 
male  and  female  responses  separately  to  Investigate  this  possibility 
of  sexually  related  response  dimensions. 

The  picture  that  emerges  Is  one  of  liberal  or  conteaq>orary  views 
by  women  and  more  conservative  or  traditional  views  of  women  by  surn. 

This  suggests  a  potential  source  of  conflict.  In  that  males  may  view 
themselves  as  sMre  capable  of  serving  In  the  military,  which  representa 
a  traditional  male  occupational  choice.  This  could  be  especially  true 
when  combat  and/or  combat-related  tasks  are  Involved. 

In  less  military  settings,  men  seem  to  be  more  uncertain  of  the  role 
women  should  play  and  seem  less  coamltted  to  either  a  positive  or  nega¬ 
tive  position.  Examination  of  mean  favorableness  of  men  on  Item  6 
("women  don't  make  good  bosses  ...  .")  and  Item  7  (women  should  be 
Included  In  space  missions")  ahow  that  some  support,  although  not 
overwhelming,  la  given  to  equality  for  women. 
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How«v«r,  aa  thla  aame  tabla  ahoM,  woMtt  appear  convinced  that  they 
can  perform  Juat  aa  well  aa  man  In  combat  rolea  and  In  the  Army  In 
general.  In  non-nllltary  aettlnga.  equality  alao  appeara  to  he  the 
catch-word.  The  women  aampled  In  thla  aurvey  seem  committed  and  aure 
of  their  poaltlona  and  rlghta,  with  few  If  any  eapreaalng  extremely 
traditional  role  preferencea. 


UNITES  A;iO  BUCKS 

Table  4  preaenta  Item  meana,  atandard  devlatlona  and  t-teat  reaulta 
for  all  varlablea.  Table  S  preaenta  a  more  complete  and  deacrlptlve 
breakdown  of  Item  reaponae  patterns  by  presenting  the  percentage  of  each 
Item  alternative  and  the  results  of  testing  for  differences  between 
percents. 

White  and  black  cadets  appear  to  agree  on  how  they  view  the  role  of 
women  In  the  Army.  If  any  trends  emerge  from  these  opinions,  they  are 
In  the  direction  of  portraying  blacka  aa  less  traditionally  oriented 
than  whites  tow.rd  the  role  of  women. 

On  the  Items  for  «Alch  differences  were  uncovered,  significance  was 
In  the  direction  of  blacka  ansMrlng  In  a  less  traditional  or  conserva¬ 
tive  manner  than  whites. 

Table  6  presents  the  Intercorrelation  matrix  of  Item  responses  for 
blacks  and  whites. 

All  correlations  for  whites  were  significantly  different  from  aero 
at  p  <  .0^.  For  blacks,  all  correlations  except  one,  which  Is  under¬ 
lined,  are  significant  at  p  <  .0).  Tests  coaq>arlng  black  and  white 
correlations  for  each  pair  of  Item  responses  revealed  significant  race 
differences  on  only  tiM  such  pairs  (p  <  .01). 

In  summary,  male  and  female  attitudes  toward  the  role  of  women  In 
the  Army  are  more  divergent  than  black  and  white  attitudes.  Women  are 
more  contemporary  or  leas  traditional  than  males,  while  few  differences 
emerge  bet«er*en  black  and  white  cadets. 

When  racial  dlfferencaa  emerge,  blacks  appear  more  contemporary 
than  whites  In  their  thinking  about  the  role  of  women  in  the  Army. 

Hale  cadets  responded  In  more  conservative  and  traditional  modes 
than  women  did.  Significantly  more  men  than  woawn  felt  that  female 
commanders  would  not  get  respect  from  men  In  their  units  and  that  they 
would  rot  make  as  good  frontline  soldiers  as  males. 

While  they  tended  to  think  that  women  would  make  good  bosses,  they 
re  not  as  unqualified  In  their  endorseswnt  of  a  WMMn  boss  as  women 
re.  The  same  pattern  also  emerged  for  the  Item  dealing  with  «diether 
men  should  be  Included  In  space  missions. 
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That  la,  while  .aalea  thought  feaalea  should  be  included,  males  were 
not  as  enthusiastic  about  Joint  space  missions  as  female  cadets  were. 
Nearly  half  the  males  thought  that  the  effectiveness  of  the  Army  would 
not  change  if  more  qualified  women  were  placed  in  command  positions. 

Nonetheless,  men  thought  that  if  woMn  were  included  in  combat  units, 
the  Army's  effectiveness  would  decline.  Men  felt  that  the  Army's  mis¬ 
sion  presumably  one  of  combat,  was  carried  out  best  by  men  with  women  in 
Support  roles. 

Tlie  differences  in  attitudes  toward  the  role  of  women  in  the  Army 
are  potential  sources  of  conflict  and  confrontation  between  men  and 
women  in  the  future.  More  detailed  examination  of  attitude  structures 
is  needed  to  probe  how  attitudes  can  be  modified  and/or  changed  to 
encourage  assimilation  of  women  into  the  Army.  Further  and  more  precise 
investigation  into  the  factorial  structure  of  this  questionnaire  appears 
necessary  since  this  structure  may  differ  for  men  and  women. 
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